
Did you know that many companies offer college tuition assistance for their

employees? Tuition Assistance is money to help pay for college courses that are

taken at an “approved school” such as a two or four year public or private college or

university; business, technical or vocational school; graduate or post -graduate

school that is accredited by the Department of Education. If you are working and

attending college or would like to start college, your employer may be able to help

pay for those classes.

 

But why would they do this? There are several reasons companies offer tuition

assistance, including the following:

 

GOOD NEWS
COMPANIES OFFER TUITION ASSISTANCE

It helps attract and

retain the best

employees.

Relevant coursework

can sharpen workers'

skills, thereby

strengthening the

company.

Tuition reimbursement

may be tax deductible up

to $5,250 per employee

per year, making this

program cost-effective for

companies. 



However, before you celebrate, you should look into the details. Some companies require

employees to work a certain period of time at the company in order to receive the tuition

assistance. Some have a stringent set of prerequisites for which courses and/or degrees

qualify. Others may have a monetary cap on what they will reimburse. Most employer

tuition assistance benefits reimburse all or part of tuition, though other fees such as books

and supplies may not be covered. Also, it is important to know that many employers

reimburse after the classes are completed satisfactorily. This means you may need to pay

up front and will get reimbursed if you pass the class with the grade level required by the

employer.  

This all may seem a bit complicated, however it is certainly worth looking into. You never

know until you ask, right? So, how do you go about finding out if your employer offers a

tuition assistance benefit? Since every company is different the answer can only be made

in general terms. On your own time, ask or make an appointment to meet with your

company’s Human Resource (HR) manager or representative. If this position does not

exist, meet with your current manager to discuss any and all education related benefits.

Most employers appreciate that their employees are interested in improving their lives

and performance with more education. 

HERE'S HOW



THE FOLLOWING ARE JUST SOME COMPANIES THAT OFFER AN

EDUCATION REIMBURSEMENT BENEFIT TO THEIR EMPLOYEES: 

AT&T - As part of its benefits package, AT&T offers tuition assistance

— employees must meet certain eligibility requirements to get the

reimbursement, and the costs must be approved by the company.

Amazon - Associate’s degrees in specific programs through local

schools; employees are required to pay 5% of tuition costs.

BP - At this oil giant, there are many requirements for eligibility, but

tuition reimbursement is a generous 90 percent of the costs of tuition,

fees, and books. Among other requirements, employees must get

approval for the classes in advance of registration and receive a

passing grade.

Bank of America - Employees can get up to $5,250 in job-related

courses or degree programs covered each year.

Chipotle - Both hourly and salaried employees at this fast-food chain

are eligible for tuition reimbursement. To offer this benefit, Chipotle

partnered with Guild Education, which offers online classes,

programs, and degrees from a variety of universities. Employees can

work toward degrees (undergrad or graduate), take classes, earn a

GED, or study ESL, eligible for up to $5,250 annually.

https://www.att.jobs/benefits-rewards/
https://hr.bpglobal.com/LifeBenefits/Sites/Core/BP-Life-benefits/Policies-and-programs/Educational-assistance.aspx
http://careers.bankofamerica.com/us/working-here/benefits-advantages.aspx#tab-life-management-benefits
https://careers-blog.chipotle.com/educational-assistance/


Disney - Disney has an educational reimbursement program offered to

all full-time workers and is reportedly spending $50 million to create a

new higher education program for nearly 88,000 workers who are paid

hourly. Participants can pursue higher education or vocational training,

including courses unrelated to their current responsibilities at Disney.

Home Depot - Tuition reimbursement rates for Home Depot employees

vary by role—salaried employees can get up $5,000 annually, while

full-time hourly employees are reimbursed up to $3,000, and part-time

hourly employees can get up to $1,500 back.

JetBlue - The airline runs a program known as JetBlue Scholars—

employees can apply to enroll, and once accepted, take approved

online courses. To be eligible, employees must have worked at JetBlue

for two years, and have prior college credits in place.

Lowe’s - 100% up front coverage on specific trades programs such as

plumbing and electrician programs as well as placement into full-time

or part-time apprenticeships, as well as $2,500 for traditional tuition

reimbursement.

McDonalds -

www.archwaystoopportunity.com/tuition_assistance.html The

Archways to Opportunity program provides eligible U.S. employees an

opportunity to earn a high school diploma, receive upfront college

tuition assistance, access free education advising services and learn

English as a second language.  

Proctor & Gamble - Up to 80% of tuition and fees are reimbursed at

P&G, makers of a vast range of consumer and household goods.

Employees must get programs and fees pre-approved, and there is a

cap of $40,000 of reimbursed expenses.

Smucker's - The J.M. Smucker's company makes more than jam—its

brands include big names like Folgers, Pillsbury, and Meow Mix. The

company offers up to 100 percent reimbursement for tuition costs for

company-approved college courses.

Taco Bell - Up to $5,250 to attend universities in Guild’s network, in

addition to programs such as English, Spanish, and high school

completion paid up front with no requirement for the employee to stay 

https://www.thewaltdisneycompany.com/125000-disney-employees-receive-1000-cash-bonus-company-launches-new-50-million-higher-education-program-2/
https://secure.livethehealthyorangelife.com/tuition_reimbursement
https://www.thebalancecareers.com/home-depot-career-and-employment-information-2059985
http://www.jetbluescholars.com/
http://www.archwaystoopportunity.com/tuition_assistance.html
http://www.pgscience.com/home/benefits_for_life.html
http://www.jmsmucker.com/why-choose-smucker


Starbucks - All benefits-eligible United States employees of this coffee

purveyor can have their full-time college tuition covered, essentially a

free bachelor's degree. One important note on this program: Employees

can only study at Arizona State University's online program.

UPS - Part-time UPS employees who work in package handling can

participate in the company's Earn and Learn Program, covering up to

$25,000 in college expenses (each year, the program reimburses a

maximum of $5,250 per employee). According to the company website,

employees are eligible for this perk from their start date. (Other

education assistance programs are available for employees in different

roles.)

Wells Fargo - The banking giant offers up to $5,000 in annual (and

eligible) tuition expenses.

Verizon - All employees at Verizon, the telecommunications giant, are

eligible for up to $8,000 in tuition reimbursement each year. Verizon's

program requires that classes be related to the business.

If your company is not listed here, ask during your interview or weekly

meeting with your manager what tuition assistance programs are

available. Remember this is the best investment you and your company

makes in your professional development.
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